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1 Learning Goal 1 Graduates will be thoroughly familiar with the specialized knowledge and
theories required for the completion of academic research.
1.1 Objective 1 Graduates will have a deep understanding of basic knowledge and theories in
their specialized area.
1.2 Objective 2 Graduates will be familiar with the latest academic findings in their specialized
area and will be knowledgeable about related areas.
1.3 Objective 3 Graduates will be familiar with research methodologies in their specialized
area, and will be able to apply them effectively.

2 Learning Goal 2 Graduates will be creative scholars, who are able to write and publish
high-quality graduation dissertation and research papers.
2.1 Objective 1 Graduates will write and publish high-quality graduation dissertation and
research papers
2.2 Objective 2 Graduates will be critical thinkers and innovative problems solvers.

3 Learning Goal 3 Graduates will have a broad vision of globalization and will be able to
communicate and cooperate with international scholars
3.1 Objective 1 Graduates will have excellent oral and written communication skills
3.2 Objective 2 Graduates will be able to conduct efficient academic communication in at least
one foreign language
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4 Learning Goal 4 Graduates will be aware of academic ethics and will have a sense of social
responsibility.
4.1 Objective 1 Graduates will have a sense of social responsibility.
4.2 Objective 2 Graduates will be aware of potential ethical issues in their academic career.
4.3 Objective 3 Graduates will demonstrate concern for social issues.
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Fudenberg and Tirole, 1990, Game Theory.

Jehle and Reny, 2011, Advanced Microeconomic Theory.
Mas-Colell, Whinston and Green, 1995, Microeconomic Theory.
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Mailath and Samuelson, 2006, Repeated Games and Reputation: Long-Run Relationships.
Maschler, Solan and Zamir, 2013, Game Theory.

Myerson, 1991, Game Theory: Analysis of Conflict.

Gibbons,1992,Game Theory for Applied Economists.

Osborne, 2004, An Introduction to Game Theory.
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