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1 Learning Goal 1 Graduates will be thoroughly familiar with the specialized knowledge and
theories required for the completion of academic research.
1.1 Objective 1 Graduates will have a deep understanding of basic knowledge and theories in
their specialized area.
1.2 Objective 2 Graduates will be familiar with the latest academic findings in their specialized
area and will be knowledgeable about related areas.
1.3 Objective 3 Graduates will be familiar with research methodologies in their specialized
area, and will be able to apply them effectively.

2 Learning Goal 2 Graduates will be creative scholars, who are able to write and publish
high-quality graduation dissertation and research papers.
2.1 Objective 1 Graduates will write and publish high-quality graduation dissertation and
research papers
2.2 Objective 2 Graduates will be critical thinkers and innovative problems solvers.

3 Learning Goal 3 Graduates will have a broad vision of globalization and will be able to
communicate and cooperate with international scholars
3.1 Objective 1 Graduates will have excellent oral and written communication skills



@renin | UGsrs

suanghua School of Management

3.2 Objective 2 Graduates will be able to conduct efficient academic communication in at least
one foreign language

4 Learning Goal 4 Graduates will be aware of academic ethics and will have a sense of social
responsibility.
4.1 Objective 1 Graduates will have a sense of social responsibility.
4.2 Objective 2 Graduates will be aware of potential ethical issues in their academic career.
4.3 Objective 3 Graduates will demonstrate concern for social issues.
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This course is an advanced graduate course in the economics of information and incentives
(or sometimes called contract theory). It focuses on applications of game theory to economic
issues. Both the foundations and recent developments in those areas will be emphasized.
We will also seek a good balance between learning modeling techniques and developing
important economic ideas----bringing these two elements together is the key to a good
research project.

The topics to be covered in the course may include mechanism design, cheap talk, dynamic
principal-agent theory, and other advanced topics.Some of these topics may not be studied in
great depth, while some other topics may be added to the list later on, depending on the

schedule and the revealed preference of the students in the class.
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Mas-Colell, Whinston and Green, 1995, Microeconomic Theory
Fudenberg and Tirole, 1990, Game Theory
Mailath and Samuelson, 2006, Repeated Games and Reputation: Long-Run Relationships.

Milgrom and Roberts, 1992, Economics,Organization and Management.
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